
FOR COMPLETION BY PARENT/CARER
CHILD’S DETAILS

SURNAME: FORENAMES:

ADDRESS:

HOME TELEPHONE:

DATE OF BIRTH: / / AGE: Male / Female

NAME OF SCHOOL:

NAME AND ADDRESS OF FAMILY DOCTOR:

DECLARATION BY PARENT OR CARER

I DECLARE THAT I CONSIDER THE CHILD NAMED ABOVE TO BE FIT TO UNDERTAKE THE EMPLOYMENT DETAILED
OVERLEAF AND DO NOT BELIEVE THAT IT WILL AFFECT HIS/HER HEALTH. I GIVE MY PERMISSION FOR SUCH
EMPLOYMENT TO BE CARRIED OUT SUBJECT TO THE NOTTINGHAMSHIRE COUNTY COUNCIL BYE-LAWS GOVERN-
ING THE EMPLOYMENT OF CHILDREN.

WHERE IT IS CONSIDERED NECESSARY I AUTHORISE THE SCHOOL MEDICAL OFFICER TO SEEK INFORMATION
FROM THE FAMILY DOCTOR NAMED ABOVE.

SIGNED: RELATIONSHIP TO CHILD: 

NAME (please print) DATE: 

COPIES OF THE BYE-LAWS TOGETHER WITH LEAFLETS FOR EMPLOYERS, CHILDREN AND THEIR PARENTS OR CAR-
ERS CAN BE OBTAINED FROM YOUR LOCAL EDUCATION OFFICE OR COUNTY CONTACT POINT.

FOR OFFICE USE ONLY

VERIFIED BY: DATE:  

PERMIT NUMBER:  DATE ISSUED :

Child Employment
Application Form



FOR COMPLETION BY EMPLOYERS

FULL NAME AND ADDRESS OF EMPLOYER:  

PLACE OF EMPLOYMENT IF DIFFERENT FROM ABOVE: 

(For Newspaper Distribution please state locality in which delivery will take place)

PLEASE GIVE DETAILS OF THE TASKS TO BE UNDERTAKEN: 

THE HOURS TO BE WORKED MUST BE IN ACCORDANCE WITH THE BYE–LAWS AS SET OUT BELOW

DURING TERM TIME NO CHILD MAY WORK FOR MORE THAN 12 HOURS IN ANY ONE WEEK.

ON SCHOOL DAYS CHILDREN MAY BE EMPLOYED: 

a) for up to one hour before school and up to one hour after school as long as the employment is not before
7.00a.m. or after 7.00p.m.  

or

b) for up to 2 hours after school as long as the employment ceases by 7.00p.m.

SATURDAYS: Children who are 13 and 14 years of age may work up to a maximum of 5 hours per day. Children of
15 years of age and over may work up to a maximum of 8 hours per day.

No child may work for more than 4 hours without a break of at least 1 hour.

SUNDAYS: No child may work for more than 2 hours between 7.00a.m. and 7.00p.m.

DURING SCHOOL HOLIDAYS
13 AND 14 YEAR OLDS: may be employed for up to 5 hours per day subject to a maximum weekly limit of 25 hours.

15 AND 16 YEAR OLDS: may be employed for up to 8 hours per day subject to a maximum weekly limit of 35 hours.

No child may work for more than 4 hours without a break of at least 1 hour.

EVERY CHILD MUST HAVE 2 CONSECUTIVE WEEKS WITHOUT EMPLOYMENT AT A TIME WHEN HE/SHE IS
NOT REQUIRED TO ATTEND SCHOOL

HOURS

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

SCHOOL DAYS

a.m. p.m. Total Hours

SCHOOL HOLIDAYS

a.m. p.m. Total Hours



DECLARATION BY EMPLOYER
I, the prospective Employer, hereby make application for permission to employ the above named child in accordance
with the foregoing particulars. I confirm that I have carried out a risk assessment of the employment (see below) and
consider that the child’s health and safety will not be placed at risk by this employment.

SIGNED: DATE:           /          /

NAME ( Block Letters): 

CHILD EMPLOYMENT RISK ASSESSMENT
(To be completed by prospective employer)

Company Name:

Address:     

Child’s Name:

Child’s DOB: / /

LIST THE HAZARDS THAT WOULD BE FACED BY THE YOUNG PERSON IN YOUR EMPLOYMENT:

LIST CONTROLS IN PLACE TO DEAL WITH THE ABOVE HAZARDS:

LIST ACTION TO BE TAKEN TO DEAL WITH THOSE HAZARDS THAT ARE AT PRESENT NOT ADEQUATELY
CONTROLLED:

ASSESSMENT UNDERTAKEN
Date: /          / Signature 

ASSESSMENT REVIEW
Date: /          / Signature 



CHILD EMPLOYMENT

The 4 steps to assessing Risk in the workplace:-

1) Look for hazards

2) Evaluate the risks deciding whether the existing precautions are adequate or should be amended.

3)     Record your findings and keep on file.

4)     Review your assessment periodically and revise when necessary.

In the case of compulsory school age employees, you need to pay particular attention to the young person’s lack of
experience, training and supervision needs in the workplace.

You are required to notify their parents or legal guardians that a risk assessment has taken place. The simplest
way to do this would be to take a copy of the Risk Assessment.


